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Abstract

Teacher Efficacy is measured by how people assess their level of confidence, they have on their ability to guide
students towards the path of success rather than just constantly focusing on their contemporary feelings. It is a
way an individual assesses and build a path to help the student learn, build effective program for betterment of
students and use innovative ideas to make them learn now things. Relationship satisfaction includes an
individual’s ability to enjoy life and form a balance between life activities, relationships with their spouse or
partner & efforts to achieve psychological resilience whenever they are undergoing a tough time or times where
they have a fight with their spouse/partner. The current study aimed at studying the teacher efficacy and
relationship satisfaction in school teachers. Samples of 160 school teachers were taken from Delhi NCR. The
study reported that the female school teachers have a better teacher efficacy and relationship satisfaction which
indicates that if an individual have better teacher efficacy they would also have a better relationship satisfaction
and they are more satisfied with their lives. These findings can be used in Indian context and thus vital steps can
be taken to teach the people to make their lives better. They can be made more mindful of the consequences of
the hard effect of relationship satisfaction and teacher efficacy.
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. Introduction

Schools are the primary and the most important medium of education. In a school setup there are not only the
students, staff members, faculties and administrative staff. We talk a lot about the mental health of individuals in
this sector of education but in this changing world of education we sometimes forget and do not understand that
in this institution we need to focus not only on the well being of students but also on the well-being of teachers.
Teacher’s outcome has a direct impact on the student’s higher achievements environment. Research suggests that
teachers who are socially and emotionally competent can create classroom environments that encourage and
develop positive student-teacher relationships, capitalize on students & strengths and abilities, promote motivation
and cooperation, model age- appropriate regulation and conflict resolution strategies, and support positive
communication (1). Higher academic and mental health outcomes for pupils are produced by instructors who are
in good psychological health and who are more effective in the classroom. So, if we talk about the teacher’s well
being we will also emphasise a lot on the major attributes that has direct or indirect impact on the well-being of
teachers among which relationship satisfaction and teacher’s efficacy are few of them.

Teacher Efficacy is measured by how people assess their level of confidence, they have on their ability to guide
students towards the path of success rather than just constantly focusing on their contemporary feelings. It is a
method by which a person evaluates and creates a path to support the student's learning, creates an efficient
programme for the improvement of pupils, and uses creative ideas to help them learn new things. But it can be
only done when a teacher’s has confidence on their self and the work they are doing. If a teacher does not have
enough confident in themselves then the productivity will not be up to the mark for the students, they also need
to be planned and organised about where it is going in the future. Researchers have also found differences between
the effectiveness of male and female teachers. Relationship satisfaction includes a person's capacity to take
pleasure in life, strike a balance between personal relationships with their spouse or partner and other people, and
make an effort to develop psychological resilience whenever they are going through a difficult time or when they
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are arguing with their spouse or partner. A person is more productive and focused on their personal and
professional lives if they have a good relationship satisfaction, which increases their level of life happiness.
Loving relationships such as marriage are likely to provide the need for lifelong companionship, romance, support,
sexual satisfaction, and commitment. Relationship satisfaction is considered by many to be the ultimate common
path to relationship breakdown. When intimate relationships such as marriages fail, the costs can be very high;
Suffering in marriages, separations, and divorces is linked to almost any physical or mental health problem you
want to name. Not surprisingly, relationship satisfaction is the gold standard for evaluating interventions designed
to reduce relationship stress (2).

Falk et al., 2019 used a socio-ecological substructure to define teacher’s wellbeing as background across the
individual, school, community, national and international stages. Well-being incorporates how teachers feel and
function in their jobs; could have a direct impact from there relationship if an individual is stressed because of
his/her relationship problems and does not know how to keep personal and professional life separate in that
situation they will show a direct impact on their working area or on their capabilities and includes teachers’
affections, attitudes, and evaluations of their work (3). Thus, sources used to encourage teacher well-being must
be contextualized, preferably across a participatory process that states teachers at the centre.

. Review of Literature

Sadeghi k, Ghaderi F and Abdullahpour F (2021) conducted a study on investigate relationship between Iranian
English and non-English teacher’s job satisfaction and their teaching effectiveness. The sample was collected on
175 subjects including English and non-English teachers The study found a link between teachers' job satisfaction
and their ability to teach effectively.

Han J et.al., (2020) investigated faculty perceived stressors and their relationship with teacher’s efficacy,
engagement and teaching satisfaction in mainland China. The study was conducted on 2758 faculty members from
public institution. According to the study, stress varies depending on the type of institution and the demographic
group. Additionally, efficacy is a crucial element in understanding the diversity in teaching outcomes.
Anyamene A (2020) The goal of the study was to investigate the connection between married teachers in the state
of Anambra's emotional intelligence and marital satisfaction. From a population of 6,987 married teachers, a
sample size of 1,344 married instructors was selected. Findings of this study showed that there was significant
low relationship existing among married teachers’ emotional intelligence and their marital satisfaction.
Additionally, it was advised that through regular seminars, married instructors should be inspired to adopt routines
and mindsets that enhance marital fulfilment by the counsellors engaged in marriage therapy and counselling
sessions.

Rajesh J and Suganthi L (2013) researchers in southern India looked at how satisfied instructors were with their
managers' interpersonal communication abilities in connection to job satisfaction and burnout. 140 educators from
southern Indian schools, colleges, and universities participated in the data collection. The study found a positive
correlation between teachers' job satisfaction in terms of professional advancement and their supervisors'
interpersonal communication abilities and a negative correlation between those two factors and burnout.

. Methodology

The current study explores the relationship between the teacher’s efficacy and relationship satisfaction among
male and female school teacher. This study has two aims (1) describe the gender difference on teacher’s efficacy
among school teachers, and (2) describe the gender difference on relationship satisfaction among school teachers.
We hypothesized that (1) male school teacher is more or less acquired teaching efficacy in comparison of female
school teachers. (2) male school teacher is more or less pertaining relations satisfaction in comparison to female
school teachers. (4) high level of teacher efficacy may significantly effect the relationship satisfaction among both
gender of school teachers.

Sample of the Study

Total of 160 contributors completed the study (80 male teachers and 80 female teachers). Inclusive criteria for
participants was selected on the bases of a age range 25-45 years for school teachers. School teachers were selected
on a minimum qualification of B.Ed. All participants who were selected as a sample were fluent in English.
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STATISTICAL ANALYSIS:
Descriptive analysis, correlation, and the t-test were the statistical approaches used, keeping in mind the study's
goals and assumptions.

NAME OF THE DEVELOPER OF NUMBER OF ITEMS THE TOOL
TOOL.: THE TOOL.: IN TOOL.: MEASURES:
Relationship assessment | Hendrick 7 Relationship satisfaction
scale
Teacher Effectiveness Kumar and Mutha 69 Teacher Efficacy
Scale

4. Result and Discussion of the Study

Table: 1- Showing mean value and t-test on the bases of teacher efficacy and relationship satisfaction of both
the genders in school teachers:

Mean SD T value
Teacher efficacy 1.19*
Male | 123.5 17.2
Female | 141.4 12.7
Relationship satisfaction 0.081*
Male
Female | 29.4 2.62
30.53 3.04

Table 2: Showing Correlation coefficient of teacher efficacy and relationship satisfaction in school teachers (all
the values are positive):

Teacher Efficacy Relationship Satisfaction
Variables
M 132 29.98
SD 175 2.8
r-value 0.15*

The descriptive analysis of the mean scores for male and female school teachers is shown in Table 1. The results
of the male school teachers (M=29.4, SD=2.62) are closely followed by those of the female school teachers
(M=30.53, SD=3.04), indicating that the female school teachers had higher relationship satisfaction than the other
group. the female teacher at the school. The results of Table 1 assessment of teacher efficacy show that female
school teachers performed well (M=141.4, SD=12.7), indicating that the sample has higher teacher efficacy and
is better able to deal with challenges. They also have strong relationship satisfaction, with a mean score of 30.53.
The table shows the same range of values for both variables, from lowest to highest, and it tells us that female
school teachers have a mean score of 30.53, followed by male school teachers with a mean score of 29.4, which
is a slightly lower score than female school teachers. According to the results, the mean teacher efficacy for male
school teachers was 123.5, which is in the lower range.

With a score of 29.4, it can be shown that male school teachers have low relationship satisfaction and low teacher
efficacy.

When compared to school teachers of both genders, there is a substantial relationship between teacher efficacy,
and the values found are significant at the.05 level. When compared with school teachers of both sexes,
relationship satisfaction has a substantial correlation. At the.05 level, the value obtained using the t-test is
significant.
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Table 2 compares teachers at different levels of education, and the relationships that were found are of a significant
character. On the basis of teacher efficacy and relationship satisfaction, a correlation study was conducted with
school teachers. Positive values were present and were used. Value of the Pearson correlation between teachers'
relationship satisfaction and their effectiveness the result was 0.15*, which strongly suggests a connection
between relationship satisfaction and teacher efficacy. The favourable results of the correlation show a positive
association between relationship satisfaction and teacher efficacy. suggests a moderate relationship between the
two.

Summary & Conclusion

The current study demonstrates that when female school instructors were compared to male school teachers on
these two variables—teacher efficacy and relationship satisfaction—they ranged in terms of the greatest teacher
efficacy and were also high on relationship satisfaction. When compared to school instructors of both genders,

there is a substantial relationship between teacher efficacy and relationship satisfaction.

Suggestions & Limitations For Future Studies

This study can be helpful when considering issues affecting school instructors, such as stress, improved ways to
boost teacher effectiveness, etc. Low relationship satisfaction can lead to low relationship satisfaction can lead to
low relationship satisfaction can lead to low teacher efficacy. It is possible to research the moderating effects of
lifestyle, emotional competence, psychological well-being, motivation, aptitude, and support. The study can be
conducted on a larger sample size and with a wider age range. For future studies, a wider range of variables can
be used to conduct cross-sectional and cross-cultural investigations. Only working and teaching personnel are
included in the study; it might be expanded to include other societal groups. For the research job, time was of the
essence. Large sample sizes are recommended.
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