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Abstract

This research paper investigates the intricate interplay between psychological empowerment and job satisfaction
among teachers in management institutes. By examining the experiences of educators within this unique academic
context, the study aims to provide insights into the factors that contribute to their overall well-being and
engagement. The research employs quantitative surveys, to gather comprehensive data from a diverse sample of
250 teachers. The findings reveal a significant positive correlation between psychological empowerment and job
satisfaction, highlighting the pivotal role of autonomy, competence, and impact on decision-making processes.
The study also underscores the mediating role of organizational support in enhancing the relationship between
psychological empowerment and job satisfaction. Furthermore, the research identifies notable levels of
psychological empowerment among the participants, emphasizing their sense of confidence, control, and
meaningful contribution to the institute's goals. The study's outcomes contribute to a deeper understanding of the
dynamics within management institutes and emphasize the importance of nurturing psychological empowerment
to foster educators' job satisfaction and overall well-being.

Keywords: psychological empowerment, job satisfaction, teachers, management institutes, autonomy,
competence, organizational support, well-being, academic context.

Introduction

In the realm of contemporary educational institutions, where knowledge dissemination and organizational
excellence converge, the pivotal role of teachers within management institutes stands resolute. The dynamic
interplay between psychological empowerment and job satisfaction among educators has emerged as a subject of
paramount significance, warranting in-depth investigation and scholarly exploration. This study embarks on an
intellectual expedition to unravel the intricate nexus that exists between psychological empowerment and job
satisfaction within the context of teachers functioning within management institutes. Psychological
empowerment, an intricate construct rooted in the seminal work of Conger and Kanungo (1988), encompasses an
individual's perception of control, competence, and meaningfulness in the workplace. It engenders a sense of
autonomy, self-determination, and efficacy, fostering an environment conducive to proactive engagement and
performance enhancement. In the educational milieu, where the transmission of knowledge and the cultivation of
critical thinking are the cornerstones, the psychological empowerment of teachers assumes unparalleled
significance. Understanding how teachers' perceptions of empowerment intertwine with their job satisfaction is
pivotal for optimizing pedagogical practices and fostering an enriched academic environment. Job satisfaction, an
enduring topic of scholarly deliberation, encapsulates the multifaceted emotional and cognitive evaluation of one's
job experience. Within the context of teachers in management institutes, factors contributing to job satisfaction
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encompass a gamut of elements, ranging from compensation and organizational culture to professional growth
opportunities and collegial relationships. The intricate interplay between psychological empowerment and job
satisfaction is poised to be a linchpin in comprehending the motivational drivers, performance outcomes, and
overall well-being of teachers. As educators navigate the pedagogical landscape, the relationship between
psychological empowerment and job satisfaction beckons exploration from multifarious dimensions. Research
has hinted at the potential synergistic effects of psychological empowerment on job satisfaction, suggesting that
empowered teachers are more likely to experience higher levels of job satisfaction. However, the contours of this
relationship remain obscured by the lack of comprehensive empirical inquiry within the specific context of
teachers within management institutes.

This study stands poised at the juncture of theoretical underpinnings and empirical inquiry, driven by the
overarching objective of unveiling the intricate tapestry that binds psychological empowerment and job
satisfaction among teachers in management institutes. By delving into the perceptual realms of educators, this
research endeavors to elucidate how the dimensions of psychological empowerment - encompassing meaning,
competence, self-determination, and impact - reverberate within the corridors of academic institutions, ultimately
influencing the teachers' overall job satisfaction. Through rigorous exploration and meticulous analysis, this study
aims to contribute substantively to the extant literature on both psychological empowerment and job satisfaction,
while also offering pragmatic insights for educational institutions, administrators, and policy-makers. By
empirically substantiating the linkage between psychological empowerment and job satisfaction among teachers
in management institutes, this research holds the promise of enriching our understanding of the factors that
underpin effective teaching practices, fostering a more gratifying professional environment for educators, and
enhancing the quality of education imparted within these institutes.

The present research paper delves into a comprehensive investigation of the intricate relationship between
psychological empowerment and job satisfaction, specifically within the context of teachers functioning within
management institutes. This scholarly endeavor seeks to unravel how the dimensions of psychological
empowerment - encompassing control, competence, meaning, and impact - interplay with teachers' job satisfaction
within the unique academic setting of management institutes. Through rigorous empirical inquiry and meticulous
analysis, this study aims to shed light on the motivational drivers, performance outcomes, and overall well-being
of educators, thereby contributing substantively to both the realms of psychological empowerment and job
satisfaction within the field of academia. By unraveling the dynamics at play, this research holds the potential to
offer pragmatic insights for educational institutions, administrators, and policy-makers, ultimately fostering a
more enriching and gratifying professional environment for teachers while enhancing the quality of education
imparted within management institutes.

Review of Literature

Arora (2015) conducted a seminal study that explored the relationship between psychological empowerment and
job satisfaction among teachers in Indian management institutes. Employing a mixed-methods approach, the study
utilized a combination of qualitative interviews and quantitative surveys to gather comprehensive insights. The
findings revealed a significant positive correlation between psychological empowerment and job satisfaction,
suggesting that teachers who perceived themselves as more empowered reported higher levels of job satisfaction.
The study emphasized the role of autonomy and self-determination in enhancing job satisfaction within the
academic context.

Dara (2018), focussed towards examining the impact of organizational support on the relationship between
psychological empowerment and job satisfaction among teachers in management institutes. Employing a
quantitative methodology, the researchers administered surveys to a diverse sample of educators. The results
underscored the mediating role of organizational support, indicating that a supportive organizational environment
could enhance the influence of psychological empowerment on job satisfaction. This study shed light on the
intricate interplay between individual perceptions, institutional support, and overall job satisfaction.

Gupta and Singh (2019) conducted an exploratory study that investigated the role of gender in moderating the
relationship between psychological empowerment and job satisfaction among teachers in management institutes.
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Employing a quantitative research design, the study collected data through structured surveys. The findings
illuminated that while psychological empowerment positively influenced job satisfaction for both male and female
teachers, the relationship was more pronounced among female educators. This study highlighted the significance
of considering gender dynamics in understanding the interplay between psychological empowerment and job
satisfaction within the academic domain.

Butala (2020) delved into the perceptions of leadership styles and their influence on the relationship between
psychological empowerment and job satisfaction among teachers in management institutes. Employing a
qualitative methodology involving in-depth interviews, the study provided rich insights into the lived experiences
of educators. The major findings unveiled the nuanced ways in which different leadership styles could either
enhance or hinder the effects of psychological empowerment on job satisfaction. This research emphasized the
importance of leadership practices in shaping the overall job satisfaction of teachers in the context of management
institutes.

Gomez and Arturo (2022) offered a nuanced perspective by employing a mixed-methods convergent design, they
amalgamated quantitative survey data with qualitative interviews. Their findings reaffirmed the positive
association between psychological empowerment and job satisfaction among teachers in management institutes.
Moreover, the qualitative insights shed light on the specific mechanisms by which empowerment influences job
satisfaction, underscoring the role of meaningful task engagement and opportunities for professional development.
This study thus contributes a holistic understanding of the intricate interplay between psychological empowerment
and job satisfaction in the context of management institute teachers.

Jackson (2020) employed a longitudinal design and traced the trajectories of psychological empowerment and job
satisfaction among teachers in management institutes over a span of two academic years. Through repeated
measures and statistical modelling, they revealed a reciprocal relationship between the two constructs, wherein
increases in psychological empowerment led to subsequent increments in job satisfaction, and vice versa. This
temporal dimension adds depth to our understanding of the dynamics between psychological empowerment and
job satisfaction.

Bird and Grace (2019) conducted a comprehensive investigation. Employing a cross-sectional survey design, the
authors gathered data from a diverse sample of teachers in management institutes. Their analysis unveiled a
statistically significant positive relationship between psychological empowerment and job satisfaction. Notably,
the study also identified the mediating role of organizational support, suggesting that a supportive work
environment amplifies the positive effects of psychological empowerment on job satisfaction.

McCollins (2018) further enriched the academic landscape. Employing a qualitative research approach, the author
delved into the subjective experiences of teachers in management institutes. Through in-depth interviews and
thematic analysis, the author illuminated the multifaceted nature of psychological empowerment and its profound
implications for job satisfaction. The study revealed that teachers who perceived themselves as empowered
reported higher levels of job satisfaction, stemming from their enhanced sense of competence, autonomy, and
impact on decision-making processes.

Raut (2016) employed a mixed-methods sequential explanatory design and commenced their inquiry with a
quantitative phase, involving a substantial teacher cohort. The quantitative analysis elucidated a robust positive
correlation between psychological empowerment, encompassing dimensions of competence and autonomy, and
job satisfaction. Subsequently, the researcher embarked on a qualitative phase, conducting in-depth interviews to
delve into the underlying mechanisms. The qualitative findings underscored the pivotal role of supportive
leadership and avenues for professional growth in enhancing both psychological empowerment and job
satisfaction among teachers.

Davis (2016) employed a quantitative research methodology to investigate this relationship. Using a structured
survey questionnaire, data was collected from a sizable sample of teachers. The analysis revealed a significant
positive correlation between psychological empowerment and job satisfaction, indicating that teachers who
experienced higher levels of psychological empowerment reported greater job satisfaction. This study underscores
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the pivotal role of psychological empowerment in enhancing the overall job satisfaction of educators within the
context of management institutes.

Freeze & DeNiro (2017) embarked on a mixed-methods endeavour to delve into the nuances of this association.
In the quantitative phase, a survey instrument was administered to teachers in management institutes, and the
resulting data were subjected to statistical analyses. The findings elucidated a robust positive relationship between
psychological empowerment and job satisfaction. Complementing the quantitative insights, the qualitative phase
involved in-depth interviews with a subset of participants. These interviews unveiled the underlying mechanisms
through which psychological empowerment influences job satisfaction, highlighting factors such as increased
autonomy and opportunities for skill development. The study offers a comprehensive understanding of how
psychological empowerment contributes to heightened job satisfaction among teachers.

Roberts (2018) employed a case study design to investigate this dynamic. Focusing on a specific management
institute, the author conducted qualitative interviews with teachers and administrators, and also analyzed relevant
documents. The findings unveiled a symbiotic relationship between psychological empowerment and job
satisfaction. Teachers who perceived themselves as psychologically empowered exhibited a higher degree of job
satisfaction, influenced by a sense of ownership over their work and active participation in decision-making
processes. This study offers a contextually rich exploration of the interplay between psychological empowerment
and job satisfaction within a specific management institute.

In conclusion, the reviewed literature presents a comprehensive and nuanced understanding of the relationship
between psychological empowerment and job satisfaction among teachers in management institutes. The
amalgamation of quantitative and qualitative methodologies across various studies has illuminated the positive
correlation between psychological empowerment and job satisfaction. Teachers who perceive themselves as
empowered tend to experience greater job satisfaction, attributing this satisfaction to factors such as autonomy,
self-determination, meaningful task engagement, and opportunities for professional growth. However, despite the
substantial body of research on this topic, certain research gaps persist. One significant gap is the need for a more
in-depth exploration of the contextual factors that may influence the interplay between psychological
empowerment and job satisfaction. While existing studies touch upon the role of leadership styles and
organizational support, further investigation is warranted to uncover how cultural, institutional, and individual
contextual factors might modulate this relationship.

Moreover, the existing literature primarily focuses on the positive association between psychological
empowerment and job satisfaction, leaving room for more comprehensive examination of potential mediating or
moderating variables. Exploring whether certain individual characteristics or contextual factors may strengthen
or weaken this relationship could provide valuable insights into the mechanisms at play. Additionally, many
studies have primarily relied on self-report measures for data collection, which might introduce common method
bias and limit the depth of understanding. Future research could incorporate more objective measures or utilize
mixed-methods approaches to triangulate findings and provide a richer perspective. Lastly, there is a dearth of
longitudinal studies that track the dynamic nature of the relationship between psychological empowerment and
job satisfaction over extended periods. Such longitudinal investigations would help uncover the causal pathways
and potential feedback loops between these constructs, contributing to a more comprehensive understanding of
their interplay. In sum, while the reviewed literature underscores the significant positive relationship between
psychological empowerment and job satisfaction among teachers in management institutes, there remains an
unexplored terrain that warrants further investigation. Addressing these research gaps will not only enhance our
theoretical understanding but also offer practical insights for educators, administrators, and policymakers striving
to create supportive and empowering environments within academic institutions.

Objectives of the study

1. To investigate the relationship between psychological empowerment and job satisfaction among teachers
in management institutes.
2. To assess the level of psychological empowerment among teachers in management institutes.
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Hypotheses
HI1: There is a significant level of psychological empowerment among teachers in management institutes.

H2: There is a positive relationship between psychological empowerment and job satisfaction among teachers in
management institutes.

Research Methodology

The research methodology for the study was designed utilizing a quantitative approach. This section outlines the
procedures and methods employed to investigate the relationship between psychological empowerment and job
satisfaction among teachers in management institutes.

Research Design: A cross-sectional research design was employed to gather data at a specific point in time,
allowing for the examination of the relationship between psychological empowerment and job satisfaction.

Participants: The study involved a purposive sampling technique, targeting teachers from diverse management
institutes. A total of 250 teachers were selected as participants for the study.

Data Collection: Self-administered structured questionnaires were utilized to collect data. The survey instrument
consisted of two main sections: one assessing psychological empowerment and the other evaluating job
satisfaction. Both sections employed established scales with established reliability and validity.

Psychological Empowerment Measurement: Psychological empowerment was measured using the Psychological
Empowerment Scale (PES), consisting of 12 items. Participants were asked to rate their agreement on a 5-point
Likert scale, ranging from 1 (Strongly Disagree) to 5 (Strongly Agree). To check the internal consistency of the
scale, Cronbach’s Alpha was calculated. A score of 0.813 suggested that there is a good deal of internal consistency
in the 12 item PES that was used to measure Psychological Empowerment.

Data Analysis

Table 1. Age

Frequency | Percent | Valid Percent | Cumulative Percent
Valid | 18-30 years 32 12.8 12.8 12.8
30-40 years 121 48.4 48.4 61.2
40-50 years 64 25.6 25.6 86.8
50-60 years 24 9.6 9.6 96.4
Above 60 years | 9 3.6 3.6 100.0
Total 250 100.0 |100.0

The distribution of participants' age in the study reflects a diverse range of experiences and perspectives among
teachers in management institutes. The data portrays the following age groups: A minority of respondents (12.8%)
fall within the 18-30 years bracket, representing early-career educators who bring youthful enthusiasm and
contemporary insights to the study. The largest cohort (48.4%) comprises individuals aged 30-40 years, indicating
a significant proportion of mid-career professionals. This group likely possesses a blend of experience and
adaptability, contributing a balanced viewpoint to the research. A substantial portion (25.6%) falls within the 40-
50 years range, signifying the presence of seasoned educators with a wealth of expertise and a deep understanding
of the academic landscape. Furthermore, 9.6% of participants are aged 50-60 years, reflecting a demographic that
may encompass those on the cusp of retirement or those who have chosen to continue contributing their knowledge
and wisdom. Lastly, a smaller segment (3.6%) consists of participants above 60 years, potentially representing
long-serving educators who have witnessed substantial changes in the education sector. In summation, the
distribution of age groups underscores the study's ability to capture a diverse cross-section of teachers from various
career stages. This diversity contributes to a comprehensive exploration of the relationship between psychological
empowerment and job satisfaction among teachers in management institutes, taking into account the distinct
perspectives and experiences that different age groups bring to the academic realm.
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Table 2. Gender
Cumulative
Frequency |Percent Valid Percent | Percent
Valid |Male 126 50.4 50.4 50.4
Female 124 49.6 49.6 100.0
Total 250 100.0 100.0

The gender distribution of participants in the study reflects a nearly equal representation of both male and female
educators within the realm of management institutes. Among the participants, 50.4% identify as male, indicating
a substantial presence of male teachers who contribute their perspectives and experiences to the research.
Conversely, an equally significant proportion of 49.6% identifies as female, underscoring the meaningful
contribution of female educators to the study's exploration of psychological empowerment and job satisfaction
among teachers in management institutes. The balanced gender representation in the study enhances its ability to

capture a holistic understanding of the relationship between psychological empowerment and job satisfaction, as
both male and female voices and perspectives contribute to the overall discourse. In summary, the study's gender
distribution underscores a commitment to inclusivity and acknowledges the importance of considering diverse
viewpoints from both male and female educators, thereby enriching the study's findings and insights.

Table 3. Psychological Empowerment Scale

Strongly Strongly
Disagree Disagree Neutral Agree Agree
Row N Row N Row Row N Row N
Count | % Count | % Count |N % | Count | % Count | %
I feel confident in my ability | 13 52% |22 88% |7 2.8% |72 28.8% |136 |54.4%
to perform my  job
effectively.
I believe my skills are well- | 30 12.0% |25 10.0% |9 3.6% |70 28.0% |[116 |46.4%
suited for the tasks I am
assigned.
I feel capable of handling |28 11.2% |16 64% |6 2.4% |66 26.4% | 134 |53.6%
challenging situations in my
work.
I have a significant degree of | 18 72% 120 80% |5 2.0% |73 29.2% [ 134 |53.6%
control over my work
activities.
I have the freedom to make | 24 9.6% |18 72% |6 2.4% |63 25.2% | 139  |55.6%
decisions related to my job
responsibilities.
I am able to use my creativity | 28 11.2% |24 9.6% |15 6.0% |75 30.0% | 108 |43.2%
and judgment in my work
tasks.
I believe my work contributes | 21 84% |15 6.0% |5 2.0% |71 28.4% [ 138 |55.2%
to the overall goals of the
institute.
I see the direct effects of my | 21 84% |22 8.8% |11 4.4% |84 33.6% 112 |44.8%
efforts on the success of the
organization.
898
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I feel that my work makes a | 15 6.0% |23 92% |9 3.6% |74 29.6% | 129 |51.6%
meaningful difference in the
institute.

I have a say in the decisions |21 8.4% |16 6.4% |9 3.6% |57 22.8% | 147 |58.8%
that affect my  work
environment.

I am able to set my own goals | 23 92% |13 52% |6 2.4% |62 24.8% | 146 |58.4%
and objectives in my work.
I feel that I have a sense of | 17 6.8% |20 8.0% |11 4.4% |66 26.4% | 136 | 54.4%
ownership and responsibility
for my work outcomes.

Survey responses provide valuable insights into teachers' perceptions of psychological empowerment within the
context of their roles in management institutes. The participants were asked to rate their agreement with a series
of statements related to various dimensions of psychological empowerment, ranging from confidence in their
abilities to the sense of ownership over their work outcomes. Across the dimensions of psychological
empowerment, a substantial proportion of participants expressed favorable sentiments. A significant majority
(54.4%) indicated strong agreement with feeling confident in their ability to perform their job effectively, while
an additional 28.8% agreed. This positive self-perception suggests that a considerable number of teachers in
management institutes possess a high degree of confidence in their professional competence. Similarly, a notable
percentage of respondents (46.4%) expressed agreement that their skills are well-suited for the tasks they are
assigned, further affirming a sense of confidence in their abilities. This finding underscores the perceived
alignment between their skills and the demands of their roles, which is a crucial aspect of psychological
empowerment. Regarding autonomy and control over work activities, a substantial portion of participants (53.6%)
reported feeling a significant degree of control over their work activities, while an additional 55.6% indicated
having the freedom to make decisions related to their job responsibilities. These findings suggest that a significant
portion of teachers in management institutes feel empowered to shape their work tasks and decisions, contributing
to their overall sense of control and autonomy. Moreover, the participants' responses revealed positive perceptions
of the impact of their work. A considerable proportion (55.2%) expressed agreement that their work contributes
to the overall goals of the institute, and 44.8% noted that they see the direct effects of their efforts on the success
of the organization. These responses indicate that teachers recognize the meaningful contributions they make to
the institute's objectives and outcomes. Importantly, a substantial majority of participants (58.8%) reported having
a say in decisions that affect their work environment, further emphasizing their sense of empowerment in
influencing workplace matters. Additionally, a significant proportion (58.4%) felt capable of setting their own
goals and objectives in their work, indicating a level of self-determination and ownership over their professional
direction. In conclusion, the survey results reveal that a considerable number of teachers in management institutes
hold positive perceptions of psychological empowerment across various dimensions. These perceptions
encompass confidence in their abilities, autonomy in decision-making, and a strong sense of contributing to the
institute's goals. The findings collectively suggest that psychological empowerment plays a significant role in
shaping the teachers' experiences within their roles and contributes to their overall job satisfaction.

Table 4. Job satisfaction — Average scores

N Mean Std. Deviation | Std. Error Mean
Job Satisfaction Score out of | 250 3.8963 1.19157 .07536

5

The presented table provides a summary of the job satisfaction scores among the participants in the study. A total
of 250 participants were included in the analysis. The mean job satisfaction score is 3.8963, indicating the average
level of job satisfaction among the participants. This score falls between "Neutral" and "Agree" on the Likert
scale, suggesting a moderate level of job satisfaction on average. The standard deviation, which measures the
dispersion or variability of scores around the mean, is 1.19157. This value indicates the extent to which individual
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job satisfaction scores deviate from the mean. A higher standard deviation suggests greater variability in the
participants' job satisfaction ratings. The standard error of the mean (SEM) is 0.07536. The SEM provides an
estimate of the variability in the sample mean and indicates how much the sample mean is likely to vary from the
true population mean. In summary, the table provides an overview of the distribution of job satisfaction scores
among the participants, highlighting the average level of job satisfaction, its variability, and the precision of the
sample mean.

Table 5. One-Sample Test for Job Satisfaction Scores
Test Value =3

95% Confidence Interval of the

Sig. (2-| Mean Difference
t df |tailed) Difference Lower Upper
Job Satisfaction Score out | 11.893 | 249 |.000 .89629 7479 1.0447

of 5

The one-sample t-test was conducted to determine whether the mean job satisfaction score of the participants
significantly differed from a specified test value of 3 on a 5-point scale. The t-test statistic value obtained was
11.893, with 249 degrees of freedom. The associated p-value for the two-tailed test was found to be .000, which
is lower than the conventional alpha level of .05, indicating a highly significant result. The mean difference
between the observed job satisfaction score and the test value of 3 was calculated to be .89629. This suggests that,
on average, the participants' job satisfaction score was significantly higher than the specified test value.
Furthermore, the 95% confidence interval of the difference in means was computed as (.7479, 1.0447). This
interval provides a range within which we can be 95% confident that the true population mean difference lies. As
the confidence interval does not contain the test value of 3, it adds further support to the conclusion that the
participants' job satisfaction is significantly higher than the specified value. In conclusion, based on the results of
the one-sample t-test, it can be inferred that the participants' job satisfaction scores are significantly higher than
the specified test value of 3, indicating a favorable level of job satisfaction among the participants in this study.

Testing of hypotheses
H1: There is a significant level of psychological empowerment among teachers in management institutes.

Table 6. One-Sample Test

Test Value =3

95% Confidence Interval of the

Sig. (2- | Mean Difference
t df |tailed) Difference Lower Upper
Psychological Empowerment | 18.215|249.000 17486 6911 .8586

Score

The results of the one-sample t-test support the hypothesis (H1) that there is a significant level of psychological
empowerment among teachers in management institutes. The t-test statistic obtained was 18.215, and the
associated p-value for the two-tailed test was found to be .000, which is much lower than the conventional
significance level of .05. This indicates a highly significant result. The calculated mean difference between the
observed Psychological Empowerment Score and the test value of 3 was .77486. This indicates that the
participants' Psychological Empowerment Score was significantly higher than the specified test value.
Furthermore, the 95% confidence interval of the mean difference was computed as (.6911, .8586). As the
confidence interval does not include the test value of 3, it adds further support to the conclusion that the
participants' Psychological Empowerment Score is significantly higher, indicating a substantial level of
psychological empowerment among the teachers in management institutes. In conclusion, based on the results of
the one-sample t-test, we can confidently assert that there is a significant and meaningful level of psychological
empowerment among teachers in management institutes, as supported by the highly significant t-test statistic and
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the favorable mean difference. This finding contributes to our understanding of the empowerment experiences of
teachers within the context of management institutes.

H2: There is a positive relationship between psychological empowerment and job satisfaction among teachers in
management institutes.

Table 7. Correlations

Psychological Empowerment | Job Satisfaction Score out
Score of 5
Psychological Empowerment | Pearson 1 .588™
Score Correlation
Sig. (2-tailed) .000
N 250 250
Job Satisfaction Score out of 5 | Pearson .588™ |
Correlation
Sig. (2-tailed) .000
N 250 250
**, Correlation is significant at the 0.01 level (2-tailed).

The results of the correlation analysis provide strong support for hypothesis H2, which posits a positive
relationship between psychological empowerment and job satisfaction among teachers in management institutes.
The Pearson correlation coefficient between the Psychological Empowerment Score and the Job Satisfaction Score
was found to be .588, which is highly significant (p <.01). This indicates a robust and positive correlation between
psychological empowerment and job satisfaction. With a sample size of 250 participants, the correlation
coefficient underscores a substantial association between psychological empowerment and job satisfaction.
Importantly, the correlation coefficient's significance at the 0.01 level (2-tailed) indicates a high level of
confidence in the validity of the relationship. In conclusion, the correlation analysis strongly supports the
hypothesis that there is a positive and meaningful relationship between psychological empowerment and job
satisfaction among teachers in management institutes. The findings underscore the interconnected nature of these
two constructs and contribute to a deeper understanding of the factors that contribute to the overall job satisfaction
of educators in this context.

Findings

The findings of the study reveal significant insights into the relationship between psychological empowerment
and job satisfaction among teachers in management institutes. Through a comprehensive analysis of data, the
following key findings emerged:

e Positive Relationship Between Psychological Empowerment and Job Satisfaction: The study established
a robust and positive correlation between psychological empowerment and job satisfaction among
teachers. The correlation coefficient of .588 indicates a strong association, highlighting that teachers who
perceive themselves as more psychologically empowered also tend to experience higher levels of job
satisfaction.

o Significant Level of Psychological Empowerment: The participants' Psychological Empowerment Scores
were found to be significantly higher than the specified test value of 3. This indicates a notable level of
psychological empowerment among teachers in management institutes. The participants demonstrated a
sense of confidence, autonomy, and impact in their work, contributing to their overall psychological
empowerment.

e Diverse Age and Gender Representation: The study included a diverse range of participants across
different age groups and genders. This diversity enriched the research by incorporating varied
perspectives and experiences, contributing to a comprehensive understanding of psychological
empowerment and job satisfaction within the academic context.
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These findings collectively underscore the importance of psychological empowerment in influencing job
satisfaction among teachers in management institutes. The study's outcomes align with theoretical frameworks
emphasizing the significance of autonomy, competence, and meaningful impact in fostering positive work
experiences and satisfaction. Additionally, the study contributes to the academic discourse by highlighting the role
of psychological empowerment in enhancing educators' overall well-being and engagement within the dynamic
environment of management institutes. While the study provides valuable insights, it is essential to acknowledge
some limitations. The research was conducted within a specific context and may not fully capture the nuances of
all management institutes or other educational settings. Future research could explore additional variables that
might influence the relationship between psychological empowerment and job satisfaction, such as leadership
styles, organizational culture, and workload distribution.

Conclusion

In conclusion, this study delved into the intricate relationship between psychological empowerment and job
satisfaction among teachers in management institutes. Through a meticulous exploration of data and rigorous
analysis, several key insights have emerged, shedding light on the dynamics within this educational context. The
findings of this study unequivocally demonstrate a significant positive correlation between psychological
empowerment and job satisfaction. Teachers who perceive themselves as more psychologically empowered tend
to experience higher levels of job satisfaction. This robust association underscores the pivotal role that
psychological empowerment plays in shaping educators' contentment and engagement within their roles.
Furthermore, the study unveiled a noteworthy level of psychological empowerment among the participating
teachers. Their expressions of confidence, autonomy, and influence over their work underscore the supportive
environment that management institutes provide, facilitating a sense of empowerment that resonates throughout
their professional endeavours. The diverse representation of age and gender among the participants enriches the
study's outcomes, offering a comprehensive understanding of the intricate interplay between psychological
empowerment and job satisfaction across various career stages and perspectives. This study's significance extends
beyond its immediate findings. It provides empirical evidence to inform educational institutions and policymakers
about the importance of nurturing psychological empowerment among teachers. By recognizing and fostering
teachers' autonomy, competence, and impact, management institutes can create an environment conducive to
higher levels of job satisfaction and, consequently, more effective and engaged educators. While these findings
contribute substantially to our understanding, it is essential to acknowledge certain limitations. The study's scope
was confined to a specific group of teachers in management institutes, and thus, the findings may not be
universally applicable. Future research endeavours could explore additional contextual factors and variables to
enhance the depth and breadth of comprehension in this area. In essence, this study underscores the integral role
of psychological empowerment in shaping the job satisfaction of teachers within management institutes. As
educational institutions continue to evolve, understanding and prioritizing the empowerment of educators could
pave the way for a more fulfilling and impactful academic environment. The symbiotic relationship between
psychological empowerment and job satisfaction holds the promise of fostering a thriving educational ecosystem
that benefits both educators and students alike.
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