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Abstract

Administrative reforms and personnel management form the backbone of effective governance and public service delivery
in India. Since independence, the Indian administrative system has undergone a series of structural, procedural, and
behavioural transformations intended to enhance efficiency, responsiveness, and accountability. The complex legacy of
colonial bureaucracy, combined with the imperatives of democratic governance and socio-economic development,
necessitated continuous reform in the administrative apparatus. This paper critically examines the trajectory of
administrative reforms and personnel management in India from independence to the contemporary era, analysing major
initiatives such as the recommendations of the Administrative Reforms Commissions (ARC), the evolution of personnel
systems, and the shift towards performance-oriented governance. It evaluates how reforms have addressed challenges of
red tape, corruption, politicisation, and capacity deficits. The study adopts a qualitative and descriptive approach based
on secondary data, government reports, and academic research. It concludes that although significant progress has been
achieved through decentralisation, digitalisation, and capacity building, the goals of administrative efficiency and public
accountability remain partially realised. The paper argues that administrative reform in India must increasingly focus on
ethical leadership, citizen-centric service delivery, and continuous professional development to meet the aspirations of a
21st-century governance framework.
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Introduction

Administration is the operational arm of government. The success of any political system depends not only on sound
policy formulation but also on effective implementation through a responsive and competent administrative machinery.
In India, public administration has played a crucial role in transforming the state from a colonial bureaucracy into a
democratic welfare-oriented institution. However, the vastness of the population, diversity of needs, and complexity of
governance have posed serious challenges to efficiency, coordination, and accountability. Administrative reforms are
deliberate efforts to change the structures, procedures, and behaviour of public institutions to improve their performance.
Personnel management, a core aspect of administration, refers to the recruitment, training, motivation, and career
development of public servants who implement government policies. Together, they determine the quality of governance
and the credibility of the state in the eyes of citizens.

Post-independence India inherited a rigid bureaucratic structure designed primarily for maintaining colonial order rather
than promoting development. Consequently, reforming the administrative system became a priority for successive
governments. Various commissions and committees, such as the Ayyangar Committee (1949), Paul H. Appleby Reports
(1953, 1956), and the Administrative Reforms Commissions (1966 and 2005), sought to modernise the bureaucracy,
redefine personnel policies, and create a citizen-oriented civil service. This paper presents a critical appraisal of
administrative reforms and personnel management in India, examining both their achievements and shortcomings. It also
explores contemporary trends such as e-governance, performance management, and the ethics of public service, offering
insights into the future direction of reforms.

Scope and Significance:

The scope of this study extends from India’s independence in 1947 to the present day, encompassing administrative
reforms and personnel management practices at both central and state levels. It analyses the evolution of reforms aimed
at improving efficiency, accountability, and responsiveness in governance. The study covers major reform initiatives such
as the First and Second Administrative Reforms Commissions, decentralisation efforts through the 73rd and 74th
Constitutional Amendments, and contemporary measures like Digital India and Mission Karmayogi. It also examines
personnel management concerning the All India Services and Central Civil Services, focusing on recruitment, training,
performance appraisal, and ethical conduct. By including these dimensions, the study captures both the structural and
human resource aspects of administrative transformation. It also explores the impact of innovations such as e-governance,
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digital service delivery, and technology-based monitoring, which have redefined the relationship between the government
and citizens in the twenty-first century.

The significance of this study lies in understanding how administrative reform and personnel management contribute to
good governance, democratic accountability, and socio-economic development. It highlights the role of civil servants as
agents of change in achieving the objectives of a welfare and developmental state. The study also provides critical insights
into persistent challenges such as bureaucratic inertia, politicisation, and ethical deficits that continue to hinder reform
outcomes.

From a policy perspective, this analysis offers valuable lessons for strengthening administrative capacity, promoting
professionalism, and fostering citizen-centric governance. It underscores that effective administration depends not only
on institutional structures but also on the values, motivation, and competence of public personnel who operate within
them.

Objectives of the Study
1. To trace the evolution of administrative reforms in India since independence.

2. To analyse the changing nature of personnel management and its implications for governance.

3. To evaluate the impact of various reform initiatives and commissions on administrative efficiency and accountability.

4. To identify persistent challenges and emerging trends in administrative reform.

5. To offer a critical appraisal and policy recommendations for strengthening personnel management and governance in
India.

Methodology

This study employs a qualitative and analytical research approach based primarily on secondary data sources. It relies on
an extensive review of official documents, reports of the First and Second Administrative Reforms Commissions (ARC),
government publications, policy papers, and scholarly writings on public administration and personnel management in
India. The research is interpretative in nature, aiming to critically analyse the historical evolution, institutional structures,
and contemporary dynamics of administrative reforms within the Indian governance framework. The study adopts a
descriptive-analytical framework to evaluate the design, implementation, and effectiveness of reform measures undertaken
since independence. Rather than focusing on quantitative or statistical analysis, it emphasises the interpretation of patterns,
processes, and policy outcomes. By comparing reform objectives with their actual implementation and administrative
impact, the study identifies the strengths, limitations, and emerging trends in India’s administrative system. Through this
method, the research provides a critical appraisal of how reforms and personnel management practices have influenced
governance quality, bureaucratic behaviour, and citizen-oriented service delivery. The qualitative approach thus facilitates
a deeper understanding of both the theoretical and practical aspects of administrative transformation in India.

Evolution of Administrative Reforms in India

1. Post-Independence Foundations

When India attained independence in 1947, it inherited a bureaucratic apparatus that was primarily designed by the British
colonial rulers to maintain law and order and ensure revenue collection rather than to promote socio-economic
development. The newly independent nation faced the dual challenge of maintaining administrative continuity while
reorienting the system toward the developmental and democratic goals of a welfare state. To address this, the Indian Civil
Service (ICS), which symbolised colonial control, was replaced by the Indian Administrative Service (IAS), envisioned
as an institution that would uphold administrative stability while serving as an instrument of socio-economic
transformation.

In the early years, administrative reforms were primarily directed towards institution-building and capacity expansion.
The focus was on creating an administrative structure capable of implementing large-scale development programmes,
managing the complexities of planning, and ensuring coordination across various levels of government. The Ayyangar
Committee (1949) was among the first to examine administrative organisation and recommended the rationalisation of
ministries and secretariats to improve coordination and efficiency.

Further, the studies by Paul H. Appleby in 1953 and 1956 provided a critical assessment of India’s administrative
machinery. Appleby highlighted the inefficiencies, overlapping jurisdictions, and lack of accountability within the system.
He emphasised the need for administrative research, training, and policy analysis to support evidence-based decision-
making. Based on his recommendations, the Indian Institute of Public Administration (IIPA) was established in 1954 to
serve as a premier centre for administrative training, research, and policy dialogue. The creation of the Organisation and
Methods (O&M) Division in the Cabinet Secretariat further aimed to introduce systematic administrative procedures and
enhance operational efficiency.

Thus, the immediate post-independence period laid the foundational framework for administrative reforms in India,
focusing on restructuring, professionalisation, and modernisation to meet the needs of a democratic developmental state.
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2. The First Administrative Reforms Commission (1966—1970)

The establishment of the First Administrative Reforms Commission (ARC) in 1966 marked a turning point in the evolution
of public administration in independent India. Tasked with conducting a comprehensive review of the country’s
administrative system and recommending measures to make it more responsive, efficient, and accountable, the
Commission represented a systematic effort to modernise governance in the post-independence era. The First ARC,
chaired by Morarji Desai, produced 20 reports containing over 500 recommendations that addressed almost every
dimension of public administration, including Centre—State relations, personnel management, planning, financial
administration, public sector undertakings, and district-level governance.

The Commission placed special emphasis on decentralisation, delegation of authority, and democratic accountability,
arguing that these were essential for effective and citizen-oriented governance. Among its significant recommendations
were the establishment of the Central Vigilance Commission (CVC) to curb corruption and enhance integrity in public
life, the creation of Lokpal and Lokayuktas to provide institutional mechanisms for redressal of public grievances, and the
strengthening of the Central Bureau of Investigation (CBI) for effective vigilance and law enforcement. It also introduced
the concept of Performance Budgeting, aiming to link governmental expenditure to measurable results and outputs rather
than mere financial allocations.

Despite the far-reaching vision and detailed analysis provided by the First ARC, its implementation remained partial and
uneven. Bureaucratic resistance to change, limited political commitment, and administrative inertia hindered the full
realisation of its recommendations. However, the Commission’s work laid a strong intellectual and institutional foundation
for subsequent reform efforts. Many of its ideas—such as administrative accountability, citizen participation, and
efficiency in service delivery—continue to influence administrative thinking and policymaking in India to this day.

3. Economic Liberalisation and the Reform Era (1991-2000s)

The decade of the 1990s marked a transformative phase in India’s administrative evolution, coinciding with the era of
economic liberalisation initiated in 1991. The dismantling of the license—permit regime and the opening up of the Indian
economy created a pressing need for an administrative system that was more efficient, transparent, and responsive to
emerging socio-economic challenges. The focus of reform gradually shifted from rigid structural reorganisation to
managerial efficiency, accountability, and performance-based administration. This period saw concerted efforts to
streamline procedures, reduce bureaucratic delays, and simplify regulatory frameworks to support economic growth.
Administrative reforms began to emphasise service delivery, citizen satisfaction, and good governance rather than mere
rule compliance. Initiatives such as the Citizens’ Charters, Sevottam Quality Management Framework, and Service
Delivery Standards were introduced to make government offices more accountable and people-oriented.

A major legislative milestone of this era was the Right to Information Act (RTI), 2005, which empowered citizens to
demand transparency and access to public records, thus redefining the relationship between the state and its citizens. This
shift from secrecy to openness reflected the growing demand for participatory and transparent governance in a liberalised
democracy. The culmination of these developments was reflected in the establishment of the Second Administrative
Reforms Commission (2005-2009), chaired by Veerappa Moily. The Commission submitted 15 detailed reports covering
diverse aspects such as ethics in governance, e-governance, financial management, public order, and personnel
administration. It advocated transparency, accountability, participatory decision-making, and citizen-centric service
delivery as the pillars of modern governance. The Second ARC thus represented a comprehensive blueprint for
administrative transformation suited to the realities of a globalised and knowledge-driven society.

4. Digital and Performance-Oriented Administration (2014-2025)

In the past decade, India has witnessed an unprecedented transformation in its administrative landscape, driven by the
integration of digital technology and performance-based management. The period from 2014 onwards has been
characterised by a paradigm shift from traditional bureaucratic functioning to data-driven, technology-enabled, and
results-oriented governance. The government’s flagship initiative, Digital India, launched in 2015, aimed to promote
transparent, efficient, and paperless administration by leveraging information and communication technology (ICT) across
all levels of governance.

The Mission Karmayogi (2020), formally known as the National Programme for Civil Services Capacity Building
(NPCSCB), marked a historic step in redefining the professional development of civil servants. It introduced a
competency-based framework focused on continuous learning, behavioural change, and leadership development. The
programme seeks to build a future-ready bureaucracy capable of meeting the complex demands of policy implementation
in a rapidly changing global environment. Simultaneously, administrative processes have been increasingly aligned with
measurable outcomes. Performance appraisal systems have evolved to focus on objectives, outputs, and citizen impact.
Real-time data analytics, dashboards, and digital monitoring tools now enable ministries and departments to assess
performance objectively.

The widespread adoption of digital platforms has also revolutionised grievance redressal and citizen interaction, with
portals like CPGRAMS, MyGov, and various e-governance initiatives ensuring direct communication between the
government and citizens. Additionally, real-time project tracking and data-based decision-making have enhanced both
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efficiency and accountability. Together, these initiatives represent a significant leap towards evidence-based policymaking,
citizen-centric governance, and performance accountability. India’s administrative system, once characterised by rigid
procedures, is now evolving into a dynamic, technology-driven, and outcome-oriented structure that seeks to align public
administration with the aspirations of a digital democracy.

Personnel Management in Indian Administration

Personnel management forms the human core of public administration, encompassing the processes of recruitment,
placement, training, promotion, discipline, motivation, and welfare of government employees. In the Indian context, it
plays a central role in shaping the efficiency, responsiveness, and integrity of governance. The system operates through a
vast institutional framework involving the Department of Personnel and Training (DoPT), the Union Public Service
Commission (UPSC), and various State Public Service Commissions. These bodies collectively ensure that public
personnel management aligns with constitutional principles such as merit, equity, and accountability, while also
responding to the changing administrative and developmental needs of the nation.

Recruitment and selection form the foundation of personnel administration in India. The UPSC and State Public Service
Commissions are constitutionally mandated to ensure merit-based entry into the civil services through competitive
examinations. This system, inherited from the British era but reformed over time, seeks to maintain impartiality and
fairness in the selection of public servants. However, the process has often been criticised for being overly examination-
oriented, focusing more on intellectual ability than on managerial acumen, emotional intelligence, or leadership potential.
In recent years, the introduction of lateral entry at senior levels in the civil services has sought to bridge this gap by
bringing in professionals and experts from the private sector and academia. This reform represents a significant shift
toward professionalising the bureaucracy and infusing new ideas into policymaking, even as debates continue regarding
its long-term implications for administrative neutrality and career progression.

Training and capacity building constitute another crucial aspect of personnel management. Since independence, India has
invested heavily in creating a structured training ecosystem, with premier institutions such as the Lal Bahadur Shastri
National Academy of Administration (LBSNAA) in Mussoorie and State Administrative Training Institutes (ATIs) playing
a vital role in preparing civil servants for diverse administrative challenges. Initially, training programmes were designed
primarily to familiarise officers with rules, procedures, and government systems. However, the growing complexity of
governance, driven by globalisation and technological change, has led to a paradigm shift from rule-based to role-based
training. The government’s Mission Karmayogi initiative embodies this transformation by promoting continuous learning
and competency development throughout a civil servant’s career. Under this digital and competency-driven model,
training is not a one-time event but a lifelong process aimed at cultivating adaptability, ethical sensitivity, and innovative
thinking among public servants.

Performance appraisal and motivation remain persistent challenges within Indian administration. The traditional system
of Annual Confidential Reports (ACRs), long criticised for opacity and subjectivity, has gradually evolved into the
Performance Appraisal Report (PAR) system, which places greater emphasis on results, transparency, and integrity.
Nevertheless, the process often remains hierarchical and qualitative rather than evidence-based. Motivation among public
servants is influenced by several factors—limited incentives for exceptional performance, frequent political interference,
and stagnation in career progression within certain cadres. Addressing these issues requires not only structural reforms in
appraisal mechanisms but also a cultural shift toward recognising and rewarding merit and innovation.

Ethics and accountability form the moral foundation of personnel management in India. Public servants are expected to
uphold the highest standards of integrity, impartiality, and commitment to public welfare. To ensure ethical conduct, the
government has established multiple institutional safeguards such as the Central Vigilance Commission (CVC), Lokpal
and Lokayuktas, and detailed service conduct rules. Yet, despite these mechanisms, corruption, bureaucratic red tape, and
politicisation continue to undermine administrative credibility. Restoring trust in public institutions demands a deeper
cultural transformation—one that embeds ethics, transparency, and citizen-centric values into the very fabric of
bureaucratic functioning.

In essence, personnel management in Indian administration has evolved from a rigid, rule-bound system to a more dynamic
and performance-oriented framework. However, achieving a truly professional, accountable, and motivated public service
remains a continuing challenge. The future of administrative effectiveness in India depends not only on institutional reform
but also on nurturing a culture of excellence, innovation, and integrity among those entrusted with the task of serving the
nation.

Critical Appraisal of Administrative Reforms

Achievements

Administrative reforms in India have produced several significant achievements that have transformed the nature and
functioning of public administration. One of the foremost accomplishments is institutional strengthening through the
creation of key bodies such as the Central Vigilance Commission (CVC), Lokpal, and the Organisation and Methods
(O&M) Divisions, which have institutionalised vigilance, accountability, and organisational efficiency across government

2336 https://jrtdd.com



Journal for Re Attach Therapy and Developmental Diversities
eISSN: 2589-7799
2023 November; 6 (10s): 2333-2339

systems. The process of decentralisation, particularly after the 73rd and 74th Constitutional Amendments, has empowered
local self-governments, bringing decision-making closer to the people and thereby deepening democratic governance.
Transparency and citizen participation have been greatly enhanced through initiatives such as the Right to Information
(RTT) Act (2005), Citizens’ Charters, and e-governance programmes, all of which have made administration more open
and responsive to citizens’ needs. In the domain of professional development, training institutions like the Lal Bahadur
Shastri National Academy of Administration (LBSNAA) and reforms under Mission Karmayogi have contributed to the
professionalisation and modernisation of the civil service, promoting competency-based governance.

The era of digital transformation has also revolutionised administrative efficiency. Flagship programmes such as Digital
India, Aadhaar, and Direct Benefit Transfers (DBT) have not only simplified service delivery but also reduced leakages
and corruption in welfare schemes. Collectively, these achievements mark a decisive shift toward a more transparent,
participatory, and performance-oriented administrative culture, aligning the Indian bureaucracy with the evolving
expectations of a modern democratic state.

Limitations

Despite numerous reform initiatives, administrative reform in India continues to face persistent structural and functional
limitations. The most prominent issue is the implementation gap, as many recommendations of the First and Second
Administrative Reforms Commissions (ARC) remain partially or completely unimplemented. Political inertia,
bureaucratic conservatism, and lack of inter-agency coordination often hinder reform execution, causing a disconnect
between policy intent and practical outcomes.

Bureaucratic inertia continues to be a major obstacle, with hierarchical and rule-bound administrative culture resisting
innovation and adaptability. The persistence of red tape and procedural rigidity limits efficiency, discourages initiative,
and slows down decision-making. Politicisation of the bureaucracy—manifested in frequent transfers, political patronage,
and interference—has weakened administrative neutrality and lowered morale among civil servants.

Another critical limitation lies in ethical deficits and accountability gaps. Despite the establishment of oversight bodies
such as the CVC and Lokpal, corruption and misuse of office remain widespread, eroding public confidence in the
administrative system. Additionally, the fragmented nature of reforms, often implemented in isolation at the central or
state levels without proper coordination, has diluted their cumulative impact.

While digital initiatives have improved efficiency, challenges of digital divide, data privacy, and uneven technological
adaptation persist. Overall, the reform process in India has been evolutionary rather than revolutionary—achieving
incremental improvements but falling short of transforming administrative culture. Bridging these gaps requires sustained
political commitment, administrative will, and citizen engagement to realise the vision of an accountable and responsive
public service.

Findings

The findings derived from this study indicate that administrative reforms in India have evolved through distinct yet
interconnected phases, reflecting the nation’s political, economic, and developmental priorities since independence. In
tracing this evolution, it becomes evident that the trajectory of reform has been gradual, adaptive, and largely incremental
rather than revolutionary. The early post-independence period was marked by efforts to consolidate the inherited
bureaucratic framework and align it with developmental needs. The First Administrative Reforms Commission (1966—
1970) laid a comprehensive foundation for institutional reform, while the liberalisation era of the 1990s and the digital
transformation of the 21st century have successively broadened the reform agenda toward efficiency, accountability, and
service delivery.

In analysing the changing nature of personnel management, the study finds a discernible shift from a control-oriented to
a capacity-oriented approach. Recruitment and training systems have been professionalised, with institutions such as the
UPSC, LBSNAA, and state training academies playing pivotal roles. Recent initiatives like Mission Karmayogi and the
National Programme for Civil Services Capacity Building (NPCSCB) signify a transition toward competency-based
governance and continuous learning. However, despite institutional advancements, attitudinal reform and motivational
improvement remain lagging. Bureaucratic behaviour continues to be influenced by hierarchy, proceduralism, and limited
accountability mechanisms, which restrict innovation and responsiveness.

The evaluation of reform initiatives and commissions highlights that significant contributions have been made to
administrative efficiency and accountability, especially through the establishment of vigilance and oversight institutions
such as the CVC, Lokpal, and CBI. The Second Administrative Reforms Commission (2005-2009) further advanced
reform thinking by emphasising ethics, e-governance, and participatory administration. Nonetheless, the study observes
that the implementation of ARC recommendations has been partial, constrained by political inertia, bureaucratic
resistance, and fragmented coordination between the Centre and the States.

Persistent challenges include bureaucratic inertia, politicisation of the civil service, and ethical deficits, all of which
continue to weaken administrative credibility. Frequent transfers, interference in postings, and insufficient performance-
based incentives hinder professionalism and morale. Moreover, while technological integration under programmes like
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Digital India, Aadhaar, and Direct Benefit Transfer (DBT) has improved transparency and service delivery, its impact
remains uneven across regions due to disparities in digital literacy, infrastructure, and administrative capacity.

Emerging trends point toward a hybrid model of governance, combining traditional bureaucratic mechanisms with digital
and citizen-centric innovations. Reforms are increasingly focusing on outcome orientation, performance appraisal, and
data-driven decision-making. To translate these trends into sustainable improvements, the study identifies the need for a
balanced policy framework that integrates administrative efficiency with ethical governance and citizen participation.
The findings suggest that administrative reform in India has achieved considerable progress in institutional and procedural
dimensions but continues to face deep-rooted cultural and behavioural challenges. Strengthening personnel management,
fostering political-bureaucratic synergy, and institutionalising ethical and performance-based governance remain essential
for building a professional, accountable, and future-ready administrative system.

Policy Recommendations

The effectiveness of administrative reforms in India depends not merely on the design of policies but on their sustained
implementation, institutional coherence, and cultural acceptance within the bureaucracy. To strengthen personnel
management and enhance governance outcomes, several interlinked policy recommendations can be proposed.

1. Institutionalising Reform Implementation:

Reforms in India often falter at the stage of implementation due to fragmented responsibility and weak follow-up
mechanisms. A permanent Administrative Reforms Implementation Unit should be established within the Department
of Administrative Reforms and Public Grievances (DARPG) to monitor the progress of reform measures across ministries
and states. Regular evaluation, performance audits, and public disclosure of progress reports would ensure continuity,
accountability, and transparency in reform execution.

2. Professionalising the Civil Service:

Personnel management reforms must focus on transforming the civil service into a professional, merit-based, and
accountable institution. The recruitment system should combine traditional examinations with assessments of leadership,
ethical reasoning, and emotional intelligence. Expanding lateral entry and exchange programmes with academia, private
sector, and international institutions can infuse specialised expertise and diverse perspectives into policymaking.

3. Strengthening Training and Capacity Building:

Training must move beyond initial orientation to continuous professional development. Under Mission Karmayogi,
capacity building should be linked to career progression and performance outcomes. Training curricula need to emphasise
ethics, innovation, public communication, and digital competencies, ensuring that civil servants are equipped for
governance in a rapidly evolving socio-technical environment.

3. Enhancing Accountability and Ethical Governance:

Institutional integrity should be reinforced by ensuring the functional independence and adequate resources of bodies such
as the Central Vigilance Commission (CVC), Lokpal, and Comptroller and Auditor General (CAG). Clear
accountability lines and transparent grievance redressal systems are essential to combat corruption and restore public trust.
Introducing social audits and citizen report cards can increase external oversight and strengthen democratic
accountability.

4. Deepening Decentralisation and Citizen Engagement:

Empowering local governments through financial autonomy, capacity support, and participatory mechanisms can make
administration more responsive to people’s needs. Encouraging public participation through e-governance platforms,
grievance portals, and community-based monitoring fosters trust and ensures that governance becomes inclusive and
demand-driven rather than top-down.

Conclusion

Administrative reforms and personnel management in India have evolved through a long and complex journey — from
the rigid, control-oriented colonial bureaucracy to the dynamic, developmental, and service-oriented administration of
today. This transformation reflects both the resilience and adaptability of India’s governance structures in responding to
changing socio-political and economic contexts. Over the decades, various reform initiatives have sought to enhance
efficiency, accountability, and transparency within the administrative system. Yet, the true measure of reform success lies
not only in institutional redesign or procedural innovation but in the transformation of administrative culture and
behaviour.

While structural and procedural improvements—such as decentralisation, e-governance, and capacity building—have
strengthened administrative performance, the enduring challenge remains attitudinal and ethical transformation. The
Indian civil service, as the backbone of governance, must continually strive to embody professionalism, neutrality, and a
deep commitment to public service. In an era of globalisation and digital revolution, civil servants are expected to be both
technically competent and ethically grounded, capable of navigating complexity with empathy and integrity.

As India aspires to emerge as a global leader and knowledge-based economy, its administrative machinery must become
amodel of responsive, innovative, and citizen-centric governance. Future reforms should integrate technology with human
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values, linking digital efficiency to social inclusivity and ethical accountability. Strengthening performance management,
ensuring transparency in decision-making, and fostering a culture of trust and collaboration between citizens and the state
will be critical to achieving these goals. Ultimately, administrative reform in India must be viewed as a continuous and
evolving process, balancing tradition with modernity, authority with participation, and efficiency with empathy. A truly
transformative administration will not merely execute policy but will embody the democratic ideals of service, integrity,
and justice that form the foundation of the Indian Republic.
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